Preparing to Be a Servant Leader
I. Character Building
¢ Relationship
Responsibility
People skills
Realistic discerning
Truthfulness
Perseverance
Promise keeping

. Calling
e (Calling is “to BE,” vision is “to DO”
e Example: Builder, intercessor, encourager, shepherd, father/mentor/pioneer/
manager/teacher/prophet/...

[1l. Vision
e Of things to be done
e Back to Jerusalem, Evangelize Muslims, Raising leaders for ??7?, Bridging for God’s purposes...

IV. Fields/Issues
e Where you're sent to do the work
¢ Involve issues of authority, submission, integrity, target, location...
¢ In other words: Where do you put yourself (the roles), Who do you work for, Where do you work,
and in what capacity you are serving (the strength and the work)?
e Who is the target you are serving? Where is the geographic location you are working?

V. Understanding E?&E@%%*Mgﬁ

¢ God'’s perspective/the big picture of what you've sent to do
e Understand why the calling, the vision, and the field for you
¢ Find and be truthful to your motives behind all of the above

V. Take Actions BREN ST Bl

Know yourself (your strengths and your limits), Find partners (that complement you), Set goals, Work to
achieve goals, Assess your progress, Make adjustments



